























   
         




• Full CeMAP Qualification.
• Minimum of three years Mortgage Underwriting experience.
• Excellent attention to detail.
• Strong communication skills.
• Ability to think on your feet and solve problems quickly.
• Capability to adapt quickly in an agile working environment.
• Meticulous organisation and prioritisation skills.
• A strong focus on customer service.
• Good IT skills including a basic understanding of the MS Office package, especially MS

Outlook and Excel.
• At a minimum, five GCSEs (or equivalent) at grade C or above, including maths and

English.
• The willingness to undergo a credit reference search and DBS check (our employees

must have impeccable standards of personal finance).



 
Benefits of working for Hinckley & Rugby Building Society:


• Minimum of 23 days annual leave, with bank holidays in addition (increased with length 
of service and pro rata for part time employees). 


• Blended working available which includes a mixture of working from home and within our 
brand new head office in Hinckley.


• Annual discretionary bonus based on performance. 

• Opportunity to buy three days additional holiday (pro rata for part time employees).

• Additional day off in your birthday month.

• Enhanced maternity, paternity and adoption leave package. 

• Competitive contributory pension scheme.

• Four times basic salary life cover. 

• Opportunity to join Benenden Healthcare (upon six months service). 

• Permanent Health Insurance (upon six months service). 

• Access to the Employee Assistance Programme.

• Access to the Society’s Mental Health First Aiders. 

• Three days paid leave to work in the community or as a volunteer. 

• Eyecare voucher scheme. 

• Loyalty bonuses for length of service. 

• Reward and recognition schemes. 


If you wish to apply for the role, please complete the employment application found on our 
website in the careers section and email this to hr@hrbs.co.uk.


We look forward to hearing from you! 


COVID-19


Our offices have all the necessary precautions and risk assessments in place, together with the 
required PPE, to ensure that they are COVID-safe environments. 
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